Appendix 4

CURRENT SEEDA ACTIVITIES TO ADDRESS DISABILITY EQUALITY

	CORPORATE FUNCTIONS

	Activity
	Aim
	Relevance to Disability Equality

	Disability Equality staff training programme
	To train all SEEDA staff in Equality & Diversity issues
	Addresses disability as a distinct strand of equality & diversity

	Hot Topics Blog Site
	To provide a confidential site to talk about issues relating to equality & diversity
	Acts as a forum for confidential discussion on Equality Issues generally and the DES development process

	Annual Diversity Week
	Raise awareness and engagement amongst SEEDA staff and encourage discussion
	Offers specific sessions on overcoming stereotypes and understanding barriers for disabled people.

	Diversity Champions
	To integrate expert understanding into all functions of SEEDA.
	Provides specific expertise on disability equality within individual divisions

	Lean
	Set up to improve business systems and promote flexible working mechanisms
	Integrating equality and diversity considerations across project and programme management systems

	Corporate Evaluation Strategy
	To create a culture of evaluation throughout all areas of SEEDA’s operation
	

	Disabled staff reference group
	To advise on policy areas relating to disability equality
	Led by disabled members of staff, provides a forum for input to systems and policy changes


	GLOBAL COMPETITIVENESS

	Activity
	Aim
	Relevance to Disability Equality

	Corporate Social Responsibility Strategy
	To provide a strategic framework of CSR action for South East Businesses in order to enhance their global competitiveness.
	Promotion of the business case for diversity is central to the core principles of Corporate Social Responsibility.

	Enterprise Hubs and Gateways
	To support SME knowledge transfer and start-up.
	Enterprise Gateways have a focus on under represented groups. 

	South East annual Sustainable Business Awards
	To show case best practice examples of businesses in the region operating within a corporate social responsibility framework
	Equality and Diversity is a key criteria for assessment of winning applications.


	SMART GROWTH

	Activity
	Aim
	Relevance to Disability Equality

	Disability Means Business
	To promote the business case for disability equality with SME
	Focuses on raising awareness and providing training for businesses in order to improve employment and retention of disabled staff

	Quality Built Environment Strategy
	To establish regional standards for all aspects of environmental development
	Includes inclusive design standards

	Dismantling Barriers to employment in the South East research project
	To research the barriers faced by excluded groups in the South East
	Specific section on the barriers and experiences of disabled people.

	Enterprise Gateways
	To promote enterprise development and self employment across the region via the targeting of underrepresented groups and the provision business support and advice
	Disabled people are a key target group for Enterprise Gateways

	Social Enterprise Quality and Impact Pilot
	To raise the ability of social enterprises to bid for public sector contracts, and measure economic impact through social audit mechanisms
	The Pilot targeted Social Firms supporting disabled people as the initial cohort.

	Business Link 
	To provide a publicly funded regional business support infrastructure systems
	All 6 Business Links in the South East have now been through and are compliant with the ‘Committed to Equality’ accreditation standard.

Promotion of the No Nonsense Guide to starting a business which includes advice to SMEs on disability discrimination.

	Digital Inclusion
	To broaden access to the benefits of ICT to all in the region
	Programmes directed at disabled people and their carers, to improve their employability

	Access to Learning Programme
	To broaden access to learning for all in the region
	Targeted activities for people with Dyslexia

	Medway Development Projects
	Provision of transport infrastructure in Medway
	Complies with the Road Crossing standard.

	Rochester Riverside
	Regeneration of the Industrial landscape of the Rochester Riverside.
	Use of design codes in accordance with the ‘Lifetime Homes’ Standard

	Chatham Maritime
	Physical Regeneration of area
	Use of an ‘Access Statement’ in the planning application process.

	Brownfield Land Assembly Trust
	Assembly and remediation of brownfield land
	Influence on private developers to include 2 disabled access flats in this small residential development

	Woolston Shipyard, Southampton
	Physical Regeneration of Woolston Shipyard.
	Involved development of an influencing and guidance document for private developers on inclusive design

	Ashford Growth Area
	The expansion of Ashford
	Consultation with disabled groups in the local area to improve disability access to International House.

	Art Plus
	Promotion of art as a tool for regeneration
	Included an award for Diversity

	Interreg IIIB: HST4i and HST Connect Websites
	Provision of project information on European Funded Infrastructure projects in the region
	Both websites are ‘BOBBY’ Compliant and working towards AAA accreditation

	South East Excellence  ‘Virtual’ Centre of Excellence
	To promote regeneration skills development across the region
	The Virtual centre is BOBBY compliant.


	SUSTAINABLE PROSPERITY

	Activity
	Aim
	Relevance to Disability Equality

	Your Path to Work
	To improve the rates of returning to work for people on Incapacity Benefit in the South East
	Works intensively on strategies for disabled people to get off incapacity benefit and back into work

	Social Inclusion Partnership South East
	To provide a strategic forum for decision making and partnership approaches to tackling social exclusion in the region.
	Developed resource pack for strategic planning and decisions makers “Don’t Leave me out” Exclusion through disability: A focus on Children and young people in the South East.

	RAISE
	To develop regional infrastructure for the support of the voluntary and community sector in the South East.
	Assisted in the creation of the South East Disability Inclusion Network (SEDIN)

	Regional Economic Strategy
	To provide the strategic vision for the regions economic development for the next 20 years
	Developed strategic actions around health and disability to be owned by all strategic partners throughout the South East.

	Financial Exclusion Programme
	To map the incidence and determinates of financial exclusion in the South East
	Strategic action plan for financial inclusion targets disabled people.

	Social Dialogue Forum
	To provide an opportunity to discuss key social issues that influence regional policy
	Addresses Disability Equality

	Cultural Shift South East
	Social enterprise programme aimed at increasing accessibility to economic participation for the most excluded
	Disabled people are a target group for activities

	EXODUS
	Programme to support the rehabilitation of exoffenders back into the labour market
	Disabled people are a target group for activities.


